GROUP BENEFITS

NOTICE OF CONNECTICUT PAID FAMILY
AND MEDICAL LEAVE BENEFITS

FOR FULLY INSURED COVERAGE OR SELF-INSURED COVERAGE ADMINISTERED BY THE HARTFORD

Connecticut Paid Family and Medical Leave benefits are effective starting January 1, 2022.
As a CT employee, you may be eligible for the following coverage and benefits.

Employee Eligibility

Employees generally are eligible for CT PFML coverage if they:

? Have earned at least $2,325 or more during the highest earning quarter within the first four of the five most
recently completed quarters; and

¥ Are currently employed or have been employed in CT within the last 12 weeks.

Employee Benefits Qualifying Leaves

Benefit payments are based on the following calculations: Eligible employees may receive up to 12 weeks of

. ) . ) 5 . )
? Eligible employees will receive 95% of their base weekly coinblneel O Peiel Farily of feclosl Leave” belers wo.

earnings' if they earn less than or equal to 40 times the » Welcome a new child (through birth, adoption, or
CT minimum wage. foster placement).

» Eligible employees earning more than 40 times the CT » Carefora seriousl_y ill family_ member or anyone related
minimum wage will receive 95% of 40 times the state by blood or who is the equivalent of a family member.
minimum wage plus 60% of the portion of their base % Tend to their own non-work related serious health
weekly earnings' that are in excess of that amount up condition, including organ or bone marrow donation.
to the maximum weekly benefit, ¥ Care for and/or support the needs of a family member

The maximum benefit is based on 60 times the state of in the military.

CT fair minimum wage. CT’s minimum wage will change ann » Tend to needs as a victim of family violence

ually. (benefits for this reason are limited to 12 days).

If you have questions or concerns about your CT Paid Family and Medical Leave

policy or plan, contact your Human Resource Department THE
HARTFORD

Business Insurance

Employee Benefits
To file a grievance related toa claim, please contact the Connecticut Department of Labor at 200 Folly Brook Boulevard, Wethersfield, (T 06109 or call 860-263-6000. Auto

This informational material is subject to change as The Hartford continues to receive guidance from states and municipalities. It shall not be considered legal advice. The Hartford assumes no responsibility for legal Home
compliance with respect to an employer’s business practices, and the views and recommendations contained herein shall not constitute The Hartford’s undertaking on a company’s behalf, or for the benefit of others, to

determine or warrant that an employer’s business operations are in compliance with any law, rule, or regulation. Employers seeking resolution of specific legal or business issues, questions, or concerns regarding this

topic should consult their own attorney or business advisors; and employees should continue to consult their employers” Human Resources or other employment benefits department for guidance on the application of

any law, rule, or regulation.

The Hartford" is The Hartford Financial Services Group, Inc. and its subsidiaries, induding underwriting company Hartford Life and Accident Insurance Company. Home Office is Hartford, CT. All benefits are subject to the
terms and conditions of the policy. Policies underwritten by the underwriting company listed above detail exclusions, limitations, reduction of benefits and terms under which the policies may be continued in force
or discontinued. Hartford Life and Accident Insurance Company also provides administrative and claim services for employer leave of absence programs and self-funded disability benefit plans. © 2021 The Hartford.

"Base weekly eamings: A covered employee’s total wages, using the first four of the five most recently completed quarters, and choosing the sum of the two highest quarters divided by 26.
2Plus two additional weeks during pregnancy in the case of incapacity or certain treatment.
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